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SkillsSNET Overview

Founded in 1996 2006 Awardees Fasting Growing
Companies in America #270

Headquarters: Waxahachie, Texas

Cox business school

0 SMUESCOX 2006 Top 100
LD & year revenue gI’OWth a Dalas Entre pranaur Awands

78.60 % three year CAGR

nEdE, Largest Known
. ol -“h'”.l. Occupational Database
Core Business: Jjects

"The Currency of Wark" >
Web Assisted JTA Innovation:
Web-Based JTA

. . 11 Patents Pending Task, KSA’s, Resources
SkillObject® Technology For 3,000 jobs

Standards and Framework Formation [ Accredited Standards and Frameworks ]
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Public Infrastructure Plans — The Journey

1989-90 1992-94 1994 - 2001 2001-ongoing 2006-2020
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i $1000D
AUSdDOE State Academic Defense
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Standards/ .
Mapping to IEEE
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IEEE Leaning Object T
Metadata Standard SCORM » SCORM 2004
Source: SkilshET
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Public Infrastructure Plans — User Education
Why Standards are important!

Enterprise Human Capital Management
Data Structures & Utility Relationships

Build once, use many, change often

Z W < Substantial ROI
£ Value Add
=
]
O
2
Sy <+— Skill and Competency
o | S )0 Common Framework
Unstructurad Data
Scientific Rigor
D-SCOR ramework Skills



5/23/2008

Public Infrastructure Plans — User Education

Performance focused leaders must have a Quantitative and Qualitative
understanding of the work, workplace, and people.

The Standards

(Expectations and Predictability)

The Science

(asis and to be)

Dashboard

Job Analysis Occupational Specific Standards
Task Analysis Job Standards
Cognitive Analysis I Position Standards
Tacit Knowledge Analysis Skill Standards
Tra.|n|ng_AnaIySIS . . Competence Standards
Classification Analysis Analytics Performance Standards
People Capability Maturity Analysis Process/Efficiency Standards

Pe"forman_ce & Alignment An_alySis Effect Based Outputs Best Practices
Learning Content Analysis

D 1 Analvsi ROl Measures
ocument Ana y_3|s Workplace Improvement
Process Analysis Work Improvement

People Capability Maturity

Risk/Reward/Investment
Currency/Obsolescence Measures
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Public Infrastructure Plans

1. Occupational Skills Ontology

. IEEE Skills and Competency Study Groups

3. Defense Skill and Competency Open Resource (D-SCOR)
Framework

4. Germany and Austria Skills Formation and Learning
Demand Signal System.

5. Universal Skills and Competency Lexicon and category
classification

6. Global Living public and private laboratories

7. Open Source Standard and Framework Integration and
Solution Models

N
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Activities: OS Ontology

The right level of granularity: Manageable and significant ROI

Essential Skill Element to support people,
position and place

Increase skill portability across job families,
industry clusters, education

Enabling KSA’'s (KSC) building blocks for core
and cross-functional utility

Skills

Activities: IEEE LTSC

Accredited Standards & Alignment

IEEE LTSC P1484.20

Specifically the three new parts would be:

P1484.12.20.3 Performance Objective Statements
P1484.12.20.4 Competency Operational Definitions
P1484.12.20.5 Competency Logical Data Model

Skills
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Activities: D-SCOR Framework

D-SCOR Framework

Defense Skills and Competency Open Resource (D-SCOR) Framework

A system of tools and

authoritative data resources to
collect/validate skills and
competency work, worker,
workplace content using a
common language and

defensible taxonomy.

D-SCOR

ramework

Activities: D-SCOR Framework

SkillsNET SkillObject Infrastructure

Prospective Human Capital

Define Work, Worker, Workplace

Build and

Maintain

Skillohject
work Elernents
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bility

Performance Learning

Thaining

Performance
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Assessment /
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Activities: The Skills and Competency Economy

Secomdary | Post- Secondary

Gl

Erpops Waklrs

Activity: Skill and Competency Framework Integration

Integration Points

TRACE:
eSCC:
CEN/ISSS:
IMS:

IM5:

ISONEC 18787,
CWA- 14500
ISONEC:
S10000:
SCORM 2004:
O*NET:

Spiral 1
Intematicnal
Alllance Pariners

/' ;.c-su \.-.m. e
Local Emplayer

Individul Maiching Supply & Demand

I [ m:ﬁ.m?‘

Camanis il Praviders Employmemt Security Commistion

Anemnmect | meag

e i il

e R T ———
Skills

Transparent Competences in Europe

e-Skills Certification Consortium and Alliance on Skills Employability
e-Skills Framework

Learning Information Package

Reusable Definiton of Competencies and Education Objectives
Farticipant Performance Information

Description of Language Capabilities

JTC 1 SC386 Learning, Education & Training (LET)

Training and Equipment Manual Metatagging/use Framework
Leaming Framework

Job and Occupational Content Model Framework

\% T T
. 7{ :
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Activity: Germany and Austria Public Services

1.
2.
3.
4.
5.

Frameworks (EQF, eCompetence, E*NET, etc.) integration
Socialization of Science and user utility

Industry cluster formation

Individual skill and competency data registry

Local, regional and state labor market information (supply & demand)

Germany Lead:

Austria Lead:

Koordinierungsstelle
Weiterbildung
- Beschif v

und e

Dierk Ladendorff
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superior:skills:solutions

Dr. J6rg Markowitsch

Activities: Universal Skills & Competency Lexicon

EUROPEAN DICTIONARY ON SKILLS AND COMPETENCIES

Leonardo da Vinci Pilot Project lo develop a translation tool for skills and compelencies

URL: hitpoiweww skills-transiatornet  bmchwil

Transparency of diplomas and qualifications is an indispensable prerequisite for labour market mobility. In recent years EU
institutions have developed several tools to support the transfer and recognition of skills and competencies. But all these
instruments suffer from the same weakness: the core concepts of these tools - terms for skills and competencies - are neither
standardised nor internationally compatible.

The DISCO project intends to provide this much-needed terminological support for European transparency tools: a

multilingual thesaurus on vocational skills and competencies, that will be at the same time comprehensive, multilingual, publicly
available, accessible to non-experts and experts alike and will offer a variety of navigational options.
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Activities: Universal Skills & Competency Lexicon
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Activities: VQnet Competency Levels

TOWARDS A EUROPEAN
WORKSPACE

E Pilot-project for the:

Development of a Vocational
Qualification Transfer System
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Activity: Framework Integration
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Activity: Content Aggregation Model

Human Capital Content Model
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Questions?
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